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A G R E E M E N T  made and entered this 24th day of Januaw, 2003, by and between the CARLE PLACE 
UNION FREE SCHOOL DISTRICT. Town of Nonh Hempstead, Nassau County (hereinafter referred to as the 
"District") and the CARLE PLACE TEACHERS ASSOCIATION (hereinafter referred to as the "Association'). 
W H E R E A S  the District and the Association wish to effectuate the provisions of Chapter 392 of the Laws 
of 1967 (The Public Employees' Fair Employment Act), to encourage and increase effective and harmonious 
working relationships between the District and the Recognized Employee Unit of the District represented by the 
Association, so  that the cause of public education may best be served in Carte Place, this agreement is made and 
entered into. 
N O W ,  T H E R E F O R E ,  it is mutually agreed as follows: 
ARTICLE I. ACCOUNTABILITY 
The Dislrict and the Association recognize that the fundamental objective of the school system is to provide 
a meaningful education for every student. 
The District and the Association agree to join In a cooperative effort to develop objective criteria and 
procedures for accountability. This may involve cooperation with the State Education Department. 
universities, community and parent groups. 
I ARTICLE 11. RECOGNITION 
Pursuant to the Public Employees Fair Employment Act, Chapter 392 of the Laws o f  1967, the Carle Place 
Teachers Association is hereby recognized as the exclusive representative of a unit consisting of  all 
employees classified a s  classroom teachers and those teachers licensed in special fields and certified as 
such by the New York State Education Department who have attained tenure status or are full-time 
probationary teachers and full-time registered nurses, excluding therefrom the Chief Executive Officer and 
histher assistants, Building Principals and their assistants, Curriculum Coordinators and their assistants and 
employees working in a supervisory capacity including those having the right to hire or discharge and the 
custodial, maintenance, cafeteria, clerical and transportation staffs for the niaximum period permitted by 
law. 
ARTlCLE 1 1 1 .  TAYLOR LAW CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
O F  THIS AGREEA4ENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
I M f L E M E N T A T I O N  BY AMENDMENT O F  LA M' O R  BY PROI'IDING THE 
.ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE 
UNTIL T H E  APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROL'AL. 
ARTICLE IV. JOB DESCRIPTIONS 
Nothing in the contract shall be construed to prevent o r  restrain the District fiom eliminating or amending 
any position o r  job described herein. The Association shall have the right to negotiate the effect of any 
change in job description. During the term of this Agreement, job descriptions contained in the Agreement 
shall be subject to update and review by a committee consisting of one member of the Administration and , 
one member of the unit chosen by the President of the CPTA. 
If the District employs additional professional staff who would be members of the Recognized Employee 
Unit and whose job descriptions are not presently contained in this contract, said job description shall upon 
approval of the Board of Education and the Recognized Employee Unit be included in this contract. 
All personnel are appointed by the Board of Education upon the recommendation of the Superintendent of 
Schools and all are under hisiher general supervision. 
ARTICLE V. USE OF PROFESSlONAL TIME 
A. A teaching class or period for secondary schools shall not exceed 45 minutes for instruction, 
except as  may be implemented by the Board of Education after review of recommendations of the 
District-Wide Scheduling Committee. 
The parties agree to address instructional restrictions imposed by the 45 minute period language in 
the paragraph above by creating a district-wide committee to explore scheduling options for the 
Middle School ("MSm)/High School ("HS"). The committee will consist of the CPTA president 
and one elementary, one MS and one HS teacher, to be chosen by the president; the 
Superintendent, the MSlHS Principal, and HS and MS Assistant Principals. The existing 
scheduling committee will serve as a resource to this new committee. In addition, a consultant 
who is an expert on scheduling will work as a facilitator with the cornmittee to explore alterna~ivt.., 
to the current schedule. 
After meeting with the consultant during the 1998-99 school year, the committee will be 
responsible for developing an acceptable alternative scheduling plan to be presented to the Board 
of Education no later than January 1 ,  1999. If the committee does not recommend an alternative 
scheduling plan that addresses the Issues of flexibility and time which is endorsed by the 
Superintendent, the Superintendent will have the authority to recommend a scheduling plan to the 
Board of Education. 
The recommendation developed by the committee andior the Superintendent penains to flexibility 
in scheduling and time. In no event shall teachers have less than a 45 minute lunch period and 
prep period each day, or a work day which exceeds seven hours. In addition, instructional time 
will not exceed 225 minutes per day on average. 
The Board of Education shall choose among the recommendations made by the committee, or the 
Superintendent, or the present contract language. Notwithstanding any contract language to the 
contrary in Article V. A, the Administration will be authorized to implement the recommendation 
selected by the Board by September 1 ,  1999. 
B. Secondary teachers may be assigned no more than one duty period (e.g., study hall, control) 
ARTICLE VI. 
A. 
All teachers will use the preparation planning time for work related to the school's instructional 
program. 
All secondary teachers and elementary special teachers shall be assigned the minimum of one 
preparation period each day. Every effort will be made to provide adequate preparation time on as 
nearly an equal basis as is possible for the elementary teachers with a minimum of 225 minutes 
per full school week. 
The entire workday shall be subject to the general supervision of the building principal 
Elementary classroom teachers will have a half day released time for clerical and end-of-school 
duties on the last two days of school. 
TEACHER DUTIES 
The teacher shall be directly responsible to the Principal and, through himlher, to the 
Superintendent of Schools or hislher designee. Helshe shall discharge hislher duties in accordance 
with the policies and the Rules and Regulations of the Board of Education and shall comply with 
the rules and instructions o f  the Superintendent and the Principal. 
The teacher shall familiarize himselflherself with hislher duties and shall conform at all times to 
the rules and regulations regarding the routine of  the school and the supervision of  the pupils. 
The teacher shall follow the course of  study and outlines as available and approved by the Board 
of Education and shall adequately prepare lesson plans based upon them. Helshe shall confer 
frequently with the Principal or hislher designee to assure that hislher class is progressing 
satisfactorily. 
All teachers shall receive a copy of  state mandates, relative to the particular subject they teach. 
The teacher shall open and dismiss classes at times designated by the Principal and shall adhere 
strictly to the regulations concerning recess, toilet privileges, lunch provisions and personal 
dismissals. 
All teachers shall be in their rooms to receive pupils at least 5 to 10 minutes before opening 
exercises. 
When necessary, the teacher shall detain pupils a reasonable length oft ime for disciplinary 
purposes or to give them assistance in their studies. 
A scheduled time for assistance to pupils shall be submitted to the building principal by each 
teacher. 
The teacher shall provide an adequate opportunity over a reasonable period for pupils to make up 
deficiency caused by absences. 
No  teacher shall sell textbooks, supplies or other materials to be used in hislher class without the 
written permission of  the Superintendent or hislher designee. 
The teacher shall punctually attend all meetings called by the Superintendent or Principal unless 
for satisfactory reasons helshe shall be excused. 
The teacher shall cooperate with the Superintendent or Principal in carrying out plans or programs 
for the improvement of  instruction. 
The teacher shall not allow pupils to be interrupted in their work and no teacher shall permit the 
pupil to be interviewed at the door except by parents, guardians or other accredited messengers. 
This permission shall be refused wherever the teacher Ins  any doubt concerning the sincerity of 
purpose of the caller. 
L. The teacher shall continue the policy of  regulal-ly and frequently informing parents of  the standing ' ' 
of children whose work is unsatisfactory or who are not meeting the standards for promotion or 
who are in danger of  being retained or demoted subject to the established standards of  the school. 
M. A teacher shall submit a physician's statement o fgood  health upon request of  the Superintendent 
N .  All written subject-matter liomework, test and examinalions - with the exception of  Quarterly, 
Mid-Tern1 and Final Examinations - shall be returned to students as soon as practical, 
appropriately marked, unless otherwise approved by the building principal in the elementary 
schools or  by the appropriate department head and the building principal in the high school. 
0. Drug education is the responsibility of all stafFme~nbers. If in the judgment of  the teacher, nurse 
and counselor a student is suspected of  experimenting with or using dangerous drugs or  alcohol, 
the matter must be reported to the building principal immediately. 
ARTICLE VII. TEACHING CONDITIONS 
A. Teacher Load 
1. Class Size 
a. Every effort shall be made: 
(1) T o  schedule and maintain maximum class sizes, excluding physical 
education classes, as  follows: 
Skills or remedial classes 20  pupils 
Standard Ciasses 3-8 pupils 
Kindergarten 2 5  pupils 
(2) Not to consign children to any class room in larger numbers than the 
capacity of tlie teaching facilities available in that classroom. 
(3) The  maximum daily teaching pupil load for each teacher of  English may not 
esceed 125 pupils and for each teacher of  Social Studies may not exceed 130-135 
pupils. 
(4) I f  any emergency situation should occur and a sixth teaching period is assigned to 
a teacher, the teacher shall be paid according to letter "N" on page 28. 
If the teacher is assigned the extra class full-time for one-half (%) the year o r  more, 
the teacher will be paid at tlie rate of one-fifth (115) of  salary for such coverage. 
Subject lo timely presenr~nenr of a valid claim, emergency substitute pay shall be 
paid on a quarterly basis. 
( 5 )  The n ias imu~n dail!, ~eachiilg pupil load for each teacher other than English and 
Social Studies shall not exceed 135-140 pupils except Physical Education and 
Music. 
(6) Whenever administratively possible. High School academic teacher assignments 
should fbllo\v these guidelines: 
There should be no more than three (3) consecutive assignments during the 
instructional day including teaching and duty assignments. 
The number of different rooms to which a teacher is assigned should be held to an 
absolute minimum. 
(7 )  Every effort shall be made to insure that High School academic teachers will have 
no more than two (2) preparations. In this connection, "C" groups are to be 
considered a separate preparation. It is agreed that all assignments are to be made 
on an equitable basis. 
An acceptable reason for exceeding the two preparations may be any of the 
following: 
a) The nature of the course offering or the registration for a course would 
not make this possible. Ex. Advanced or specialized courses. 
b) The specialty of the teacher is such that more than two preparations 
would be necessary. 
C) The teacher requests certain courses 
d) However, if one additional preparation is required the teacher's total 
load may not exceed 105 pupils. If the two additional preparations are 
required the teacher's load may not exceed 75 pupils. If three 
additional preparations are required the teacher's total load may not 
exceed 60 pupils. Whenever administratively possible, if two or more 
additional preparations are required, the teacher shall be assigned no 
duty period. 
An acceptable reason for extending the maximum class size lim~lations lisrcd 
above may be any of the following: 
Conformity to the class size objective would result in the 
organization of half classes. 
A class larger than the maximum is for specialized or 
experimental instruction as determined by the Administrative 
Council. 
For placement of pupils in a subject class of which there is 
one on a grade level. 
The transfer of pupils into the Carle Place Schools, having 
been initiated by parents after the commencement of classes in 
September, makes conformity to the class size requirements 
untenable. 
In the event that it is necessary to assign a teacher to a class 
which exceeds the maximum size listed above, the teacher 
shall be given the reason in writing and a copy will be sent to 
the President of the Association. 
2 Study halls and home rooms shall be assigned to teachers on an equitable and 
rotating basis. unless otherwise provided in Article VII B. of this contract. 
3 .  Volunteer teacher aides shall be provided in the Kindergarten and first grade 
classes. Kindergarten teachers will he provided a relief period during each 
session through the use of volunteer aides. 
4 .  Teacher aides shall be provided in the Special Education Classes. 
5 .  Registered Nurses shall be provided clerical help when needed. 
B. Staffing 
1 .  In keeping with the high standards of  the community, the parties agree to make a 
good faith effort to attract teachers who possess high qualifications, and to keep 
such teachers in the Carle Place School System. 
a. Whenever possible, teachers on a grade level or in a department will be 
given the opportunity to meet with qualified applicants for positions in 
said grades or departments. 
b. Teacher participation will be on a voluntary basis. If an applicant is to be 
interviewed during the summer months, the president of  the Association 
or hislher designee may appoint a member of  the department or grade to 
meet with the qualified candidate at the time of the interview. 
c .  Teachers may report their reactions in writing through the principal or 
department head. 
2. Every effort shall be made to employ appropriately certified personnel 
3 .  It is the responsibility of  the Board of  Education to give probationary 
appointments upon the recommendation of the Superintendent. 
Assignments 
I .  Teachers initially joining the Carle Place School Systems shall receive their 
school assignment from the Superintendent's Office. 
2.  Teachers already in the system shall receive notification of their programs Tor 
the ensuing year not later than June I st of the then current school year, except where 
impracticable. 
3.  Teachers shall be notified in writing of any changes in their programs and 
schedules for the ensuing school year, including the schools to which they will be 
assigned. the grades andlor subjects that they will teach. and any special or unusual 
classes or assignments that they will have. In the event of a change in circumstances 
or conditions during the summer months (resignations, deaths, promotion and leave 
o f  absence) such assignment may be changed as required to meet the situation and 
such teacher must be notified in writing promptly. 
4.  In order to assure that pupils are taught by teachers working within their areas of 
competence. teachers shall not be assigned, except in accordance with the regulations 
of  the State Board of Education and for good cause, to subjects and/or grades or 
other classes outside the scope of their teaching certificates. 
5. Teacher assignments shall be made without regard to age, race,creed, color, 
religion, nationality, sex or marital status. 
6. In the determination of assignments, the convenience and wishes of the teacher -. 
will be honored to the extent that those considerations do not conflict with the 
instructional requirements and best interests of the school system and the pupils. 
7 .  No non-tenured teacher shall be assigned supervision of  a student teacher. 
D. Probat ionary Appointment 
A teacher's probationary appointment shall be for a three-year period unless otherwise 
provided by law. 
E. Length of Workday  
1.  The official length of the teacher's workday including duty free lunch shall not 
exceed 7 hours, with the exception of Monday. All teachers may leave as soon 
as pupils are dismissed on the last working day of  each week. 
2. Teachers and nurses shall be permitted to leave the building during the school 
workday provided that notification is given to the principal or hisher  designated 
representative. 
3. Parents shall not be deprived of any opportunity to confer with the teachers of 
their children because such conferences must be held outside the regular 
workday, but all parties concerned will strive to schedule such meetings during 
the teacher's workday. 
4 .  These hours may be reduced in special circumstances by the school 
administration when necessary. 
F. W o r k  Year  
1 .  The normal teacher work year shall be deemed the full ten-month period that the 
public schools are required by law to be in session. 
The normal teacher work year for the period commencing September through 
June shall be identical to the School Instructional Calendar. 
2 .  The normal work year for Department Heads, Directors and Chairpeople shall 
be September 1st through June 30th, plus two weeks during July and August. 
Such schedules will be announced by June 15th in  each year. In addition, days 
beyond the additional weeks may be added by the Superintendent with the con- 
sent of  the affected Department Chair andlor consent of the affected Departmen1 
Chair andlor Director. All additional time beyond June 30 shall be compensated 
on the basis of a daily rate of 1i200th. 
G .  Instructional School Calendar  
1 .  Development of the instructional school calendar shall be undertaken jointly by 
the Administration and the Association on or about May I ,  and shall be 
approved by the Board and the Association before becoming effective. 
2 .  The teaching year shall consist of  181 days for instruction and examination and 
2 days for Teacher Conference Days. Effective Julv 1.2003 one (1) student 
instructional day will be added to the school calendar, totalinq 182 student 
instructional davs. This additional instructional dav will not have to be made up 
if school is closed for an emercencv. 
In addition, new teachers will also be required to anend one pre-school year 
orientation'day beyond the regular calendar. 
3 .  I t  is agreed that the decision to close schools for emergency reasons shall remain 
solely with the Board of Education. 
H. Faculty Meetings 
1 .  Teachers shall be required to attend meetings related to the educational program 
on Mondays that schools are in session. The meetine lost to the Columbus Dav 
holiday will be held on the next day (Tuesday). 
a.  The Administration shall continue to hold only those Monday meetings 
which are necessary. 
b. Meetings shall be no more than one hour in length, except as specified in 
clause 4 below. 
2.  It is agreed that when there are conferences, committees, meetings or other 
activities related t o  the educational program, teachers engaged in them shall 
continue in attendance and participation until the close of the activity, unless an 
emergency exists. 
3 .  1-eachers shall be notified of meetings as far in advance as possible but in no 
case later than one school day before the meetins except for an emergency 
situation. 
4.  The building Vice President of  the Association shall be advised of the building 
meeting agenda and may suggest additions to the agenda to the principal. I t  is 
understood that such additions may require extending the length of  the meeting. 
5 .  It is agreed that there shall be special meetings during the evening hours as 
follows: 
a .  Two meetings for all teachers K-12. Every effort shall be made not to 
exceed two hours per meeting. 
6 .  Teachers shall make every effort to anend other special evening meetings during 
the school year. 
1. Lunch Periods 
1 .  The Board of  Education will make every effort to continue to provide 
supervisory lunchroom and playground aides. 
2 .  Elementary 
The Cherry Lane Elementary teachers will have a 55-minute lunch period. The 
Rushmore Elementary teachers will have a 45-minute lunch period and a 55- 
minute lunch period in good weather. (Good weather is when the children go out 
to play during the lunch period). 
Lunch periods shall be rotated to maintain the best schedule for children of all 
grades. 
3 .  Secondary 
Middle SchoolIHigh School teachers shall continue to have a 45-minute duty 
free lunch period except for assembly schedule. 
4 .  It is recognized that emergency situations may require temporary modifications 
of all the above. 
J. Orientation of New Teachers  
1 .  In respect to the orientation of new teachers to the District, the Association shall 
be allowed one hour district workshop time to instruct these teachers to the 
advantages. benefits, and objectives of the  Association. 
2. During the orientation period, there shall be a session with new teachers to 
familiarize them with normal routines. 
3 .  After the last period scheduled by the Superintendent on that day, the 
Association shall be allowed the use of the auditorium for an Association 
meeting to follow any plan its executive committee has designated. 
4 .  The Administration in cooperation with the Association agrees to jointly sponsor 
and evaluate a series of orientation workshops for all teachers new to the Carle 
Place School Distrtct during the beginning of each school year. Workshops will 
include, but not be limited to, the following topics. 
.... A Good Start 
.... TI-ends and Development in Curriculum 
.... Pupil Personnel Services 
.... Instructional Media 
.... Open-Ended 
Attendance will be required of all new teachers and on invitation basis for 
experienced teachers. 
K. Right of Privacv 
1 .  In conducting business at any meeting the Board of Education shall not use the 
name of any pupil nor a pupil's family name nor shall they use the name of any 
employee in which the right of privacy ofthe pupil, pupil's family, o r  employee 
is violated. 
3. The members of the Association shall assure the same policy of privacy, 
particularly while on duty on school premises. 
Protection of Teachers  
1 .  Teachers shall report immediately in writing to their principals and to the Office 
o f t h e  Superintendent all cases of assault suffered by them in connection with . . 
their employment. The  Office of  the Superintendent shall acknowledge receipt 
o f  such report in writing. 
2 .  Such report shall be forwarded through the Superintendent to the Board which 
shall comply with any reasonable request from the teacher for information in its 
possession not privileged under law which relates to the incident or  the persons 
involved. 
3. The  School District agrees to provide legal counsel to defend any teacher in any 
action arising out of any claim, demand, suit or judgment by reason o f  alleged . , 
negligence or  other act resulting in accidental bodily injury to or death of any 
person, or in accidental damage to or destruction of  property, within or  without 
the school building, providing such teacher, at the time of  the accident resulting 
in such injury, damage or  destruction, was acting in the discharge of  hisher  
duties within the scope of  hisiher employment or  under the direction of  the 
Board. 
4. Ifcriminal or civil proceedings are brought against a teacher alleging that heishe 
committed an assault in connection with hisiher employment, School District 
shall furnish legal counsel to defend himiher in such proceedings, in accordance 
with New York Education Laws $$3023 and 3028. 
5 .  Whenever a teacher is absent from school as a result of  personal injury caused 
by assault or  any other personal injury compensable under New York Workers' 
Compensation Laws, caused by an assault, arising out of and in the course of 
hisiher employment, heishe shall be paid hisiher full salary for the period of 
such absence for up to one calendar year without having such absence charged 
to the annual sick leave or accumulated sick leave. Any amount of salary 
payable pursuant to this Section shall be reduced by the amount of any workers' 
compensation award for temporary disability due to the said assault injury for 
the period for which such salary is paid. 
The Board shall have the right to have the teacher examined by a physician 
designated by the Board for the purpose of  establishing the length of time during 
which the teacher is temporarily disabled from performing hisiher duties; and, in 
the event that there is no adjudication in the appropriate workers' compensation 
proceeding for the period of temporary disability, the opinion of  the said 
physician as  to the said period shall control. 
6 .  The Board of  Education assumes responsibility for any assault to the teacher or 
hisiher person while acting in the discharge of hisiher duties or  within the scope 
of this employment or  under the direction of the Board of Education or its 
designee. When absence arises out of  or  from such assault o r  injury, the teacher 
shall not forfeit any sick leave or  personal leave. Any claim, demand, suit, or 
judgment arising from such assault or injury shall be honored by the Board of 
Education. 
7 .  Teachers shall report immediately in writing to the principal and to the Office of 
the Superintendent all incidents of  damage, destruction, or  thefi of  school 
property or  teacher's personal property. The Office of  the Superintendent shall 
acknowledge receipt of such report in writing. 
Such report shall be forwarded through the Superintendent- to the Board which 
shall consider said teacher's request for reimbursement for damage. destruction 
or theft and shall award reasonable compensation under the district insurance 
policies in force, providing such teacher, at the time of  the incident, was acting . 
in the discharge of herlher duties within the scope of hidher employment. 
a. The Board of Education shall save all professional staff members 
harmless from any and all liabiliv to third persons arising from any act 
whatsoever commined by the teacher within the scope of hislher employment 
under the district insurance policies in force. 
8. A teacher who becomes aware o f a  hazard to safety within the school building or 
on the school premises, shall inform the building principal and such hazard shall 
be eliminated as quickly as  possible. , . 
Promotions and  Transfers  
I. a.  All openings to staff positions not providing differentials and any available 
positions paying salary differentials or extracurricular compensation shall be 
adequately publicized in every district school and all qualified and certified 
teachers shall be given every opportunity to make application for such positions. 
All extracurricular activity positions shall be first offered to members of the 
Carle Place Teaching Staff. 
It is the intent of the school district to fill coaching positions with Carle Place 
teachers; however, if a vacancy exists the district mav a ~ p o i n t  a non-Carle Place 
teacher if the qualifications of  the individual are greater than a Carle Place 
teacher applicant. 
2.  The Board recognizes that some involuntary transfer of teachers from one school to 
another or reassignment within a school is unavoidable, and that this practice should be 
based upon the educational needs of the school system with due regard for the preference 
of  individual teachers. When transfer or reassignment of teachers in a school or between 
schools or grades is necessary, to the extent possible all volunteers shall first be 
considered for transfer and/or reassignment. 
, 
- .  The following facts will be considered in all transfers: 
a. Length of time and area of teaching experience inside the District. 
b. Certification requirements. 
c. Training and qualifications of  the employee for the position 
d. Length of time and area of teaching experience outside the District 
e .  Sex (only where this factor would be important as i t  affects the position 
involved). 
f. Probationary teachers should when at all possible serve their period of probation 
in one school. 
Emergency Subst i tute  Plan - Special Coverage Plan. 
1 .  Features of  a plan are as follows: 
a. Whenever a capable substitute cannot be secured, classes of the absentee shall 
be covered by available members of our own staff. 
b. Teachers shall participate in the plan voluntarily. No one shall be required to 
accept an assignment. Assignment shall be made by each principal. 
c. Teachers in each specific academic field shall be given priority to cover classes 
in their own field. Teachers in any one area may cover any type of class, 
whenever this is necessary. 
d. All teachers are expected to follow the lesson plans of the absentee. 
e. No teacher shall be assigned to more than one class period on any given day 
f. Nothing in this provision shall be construed as barring the Board from instituting 
experimental programs. 
7. Subject to timely presentment of a valid claim, emergency substitute pay shall be paid on 
a quarterly basis. Deductions shall be made from the individual claims for withholding, 
social security and retirement deductions. 
3 .  Teachers employed in other districts who are on a paid sabbatical leave may not be 
employed as a substitute teacher, during the period of leave in the Carle Place Schools 
0. Home Teaching  
I .  Eligibility 
a. If it is anticipated that a pupil will be out of school 30 days or more, home 
teaching will be provided when: 
( 1 )  A letter of  request has been received from the parent. 
(2) A letter has been received from the physician requesting home teaching 
and acknowledging that no health hazard exists. 
b. The first preference will be the pupil's teacher. 
c. The second preference is another eligible teacher within the system. 
d. If district teachers are not available, a qualified teacher from outside the district 
may be recommended. 
7,. Responsibility of Home Teachers 
The Home teacher is responsible for: 
a. Setting up a mutually agreed time for teaching with the parent 
b. Keeping close contact with the classroom teacher to coordinate pupil's work 
c. Keeping attendance 
d.  Evaluation of  student progress. 
P. Resipnations 
1 .  Resignations of all members of  the teaching and supervising staff shall be made to the 
Superintendent of Schools who shall repon them immediately to the Board of  Education. .. 
2 .  All members o f the  teaching and supervising staff shall on or before the first day of  May 
in each school year file. with the Superintendent of  Schools. a statement of  intention to 
continue as a member of the staff for the subsequent school year. Forms for this purpose 
will be made available. In the event that any member of  the teaching or supervising staff 
shall not file a sfatement of  intention with the Superintendent of Schools by such date. the 
Board of  Education may determine to extend the time for such filing or to constitute the 
failure to file as a resignation, the acceptance and effective date of  which shall be 
determined by the Board of Education in accordance with the provisions in subdivision 3 
hereof. 
3. Any member of the supervising and teaching staff who intends to discontinue hidher 
service shall give the Superintendent of Schools at least thirty (30) days' written notice of 
such intention as required by law. 
4.  The services of  a person appointed for a probationary period may be discontinued by the 
Board of  Education at any time within such probationary period on recommendation of 
the Superintendent of  Schools. Sixty (60) days' notice in writing shall be given whenever 
such termination is recommended by the Superintendent for a teacher who is eligible for 
tenure in that year. 
5. Unit members will make every effort to notifv the district by April 1 "  of their intention to 
retire at the end of that school vear. This will enable the district to appro~riatelv ~ l a n  for 
their replacement. The individuals will not be excluded from anv retirement incentive 
approved by the Board of  Education or required by the State o f N e w  York. 
Q. Abolishment of a Teaching Position 
When a teaching position is abolished, procedures shall be in conformance with existing state 
statutes and the Rule and Regulations of the Commissioner of Education. 
R. C o d e  of Ethics Resolution 
A resolution adopting a Code of Ethics for officers and employees of the Carle Place Union Free 
School District, of the Town of North Hempstead, County of Nassau 
WHEREAS, this Board deems it fitting that a Code of Ethics be adopted for the guidance 
of  all officers and employees of this school district and pursuant to the provisions of 
Section 806 of the General Municipal Law. the Board of Education of the Carle Place 
Union Free School District recognizes there are rules of  ethical conduct for public 
officers and employees which must be observed if a high degree of moral conduct is to be 
maintained in our school district. 
NOW, THEREFORE, be it 
RESOLVED, that the Board of Education of the Carle Place Union Free School District 
does hereby adopt the following Code to be known as "The Code of Ethics for Officers 
and Employees of the Carle Place Union Free School District". 
Article 1 
Definition 
Section I - "Officer or employee" means an officer or employee of the Carle Place Union 
Free School District, whether paid or unpaid, including any adm~nistrative or advisory 
board or  other agency thereof. 
Section 1 1  - "interest" means a pecuniary or  material benefit accruing to a district officer 
or employee unless the context otherwise requires. 
Conflict of Interest 
Section I - N o  officer or employee of the  school district, whether paid or unpaid, shall 
a. Be or  become interested, directly or indirectly, in any manner whatsoever, 
except by operation of law, in any business or professional dealings with the school 
district. 
b. Accept other employment or engage in any business transactions or make any 
investments directly or indirectly which create a conflict with his official duties. 
c .  Disclose confidential information acquired by him in the course of his official 
duties or use such information to further his personal interests. 
Gifts and Favors 
Section 1 - No officer or employee of the Carle Place Union Free School District shall, 
directly or indirectly, solicit any gift, or accept or receive any gift, whether in the form of 
money, service, loan, travel, entertainment, hospitality, thing or promise, or in any other 
form, under circumstances in which it could reasonably be expected to influence him in 
the performance o f  his official duties or was intended as  a reward for any official action 
on his part. 
Article 111 
Disclosure of Interests 
Section I - Any officer or employee ofthe Carle Place Union Free School District, 
whether paid or unpaid, who has, will have, or later acquires an interest in any actual or 
proposed contract with the Carle Place Union Free School District of which he is an 
officer or employee, shall publicly disclose the nature and extent of such interest in 
writing to the Board of Education of the Carle Place Union Free School District. as soon 
as he has knowledge of  such actual or prospective interest. 
Section I 1  - Such disclosure shall be filed and maintained as public record 
Article IV 
Future Employment 
Section I - No person who has served as an officer or employee of the Carle Place Union 
Free School District shall, within a period of two years after termination o f  such service 
or employment, appear before any Board or agency of the  Carle Place Union Free School 
District, or receive compensation for any services rendered on behalf of any person, firm, 
corporation, or association in relation to any case, proceeding, or application with respect 
to which such person was directly concerned, or in which he personally participated 
during the period of his service or employment, or which was under his active consider- 
ation. 
Board of  Ethics 
Effective Date 
Section I 1  - Nothing herein shall be deemed to bar or prevent the timel-y filing by a 
present or former officer or employee of the  District of any claim, account, demand or 
suit against the Carle Place Union Free School District on behalf of  himself or any 
member of  his family arising out of  any personal injury or property damage or for any 
lawful benefit authorized or permitted by law 
Article V 
Penalties 
Section I - In addition to any penalty contained in any other provision of law, any person 
who shall knowingly and intentionally violate any of the provisions o f  this code may be 
fined, suspended or removed from office or employment, as  the case may be, in the 
manner provided by Law. 
Article VI 
Distribution o f  Code of  Ethics 
Section I - The President of  the Board of Education, Carle Place Union Free School 
District, Carle Place, New York, shall cause a copy o f  this Code of  Ethics to be 
distributed to every officer and employee of the Carle Place Union Free School District 
within thirty days after the effective date of this regulation. Each officer and employee 
elected or appointed thereafter shall be furnished a copy before entering upon the duties 
of his office of  employment. 
Article VII 
Section 1 - The Nassau County Board of Ethics shall serve the Local School District as 
their Board of Ethics in reviewing all cases so requested by the Carle Place Union Free 
School District. 
Article Vlll 
Section I - This resolution shall take effect immediately and shall be incorporated as one 
of the policies of the Board of  Education. 
Approved: December 6, 1970 
BOARD O F  EDUCATION 
Teacher  J o b  Performance Appraisals  - The District and the Teachers' Association have 
established the Annual Professional Performance Review Committee to develop ~ l a n s  in
compliance with State requirements. This plan is subiect to collective barea in in~ .  
1 .  Classroom visits and conferences will be conducted by administrators and 
supervisors in order to improve instruction and evaluate the teaching process. 
2. The observer and the teacher will have a conference following each written 
observation that is to go into the teacher's official file. 
. Such evaluations shall include a description of the commendable aspects of the 
observation as  well as those aspects which need improvement and the 
suggestions given to the teacher which might effect such improvement. 
4 .  The teacher will have the right to write hisiher own comments regarding any 
written observation that is placed in hisiher official file. 
5.  When recommendations for the use of new materials or methods have been 
made to a teacher, every effort will be made by the observer to assist in 
obtaining materials and to implement methods if requested by the teacher. 
6 .  With the consent of  a teacher to be observed: Any teacher may observe any 
other teacher and may submit a written repon of  such observation to the 
building principal following the guidelines of #3 above, and with the consent of 
the teacher being observed, said report shall be included in the teacher's official 
file. 
7 .  Visits may be announced, unannounced, and at the request of a teacher 
8. A Teacher Summative Conference form will be filed in the folder at the end of 
the year. One copy will be retained by the teacher. 
9. Probationary Teachers 
A minimum number of formal, written observations will be made as follows: 
1 st year - 3 in the first 3 months o f  the 1st semester and a minimum of 3 
additional during the remainder of the year. 
Years 2 through 3 - a minimum of 4 per year. 
These observations may be made by the principal and/or two or three other 
administrators and supervisors. 
10. Tenure Teachers 
Tenure teachers should be evaluated periodically but with less frequency than 
probationary teachers. 
1 1 .  Directors and Department Heads will conduct observations for K-6 teachers 
within their discipline. 
Physical Examinations 
I .  Physical examinations will be required in conformity with Statutory Aurhor~t! 
and the Rules and Regulations of  the Commissioner of Education. 
3,. I t  is recommended by the Nassau County Department of  Health that employees 
have a tuberculin test every 2 years. 
The Tine Test will be administered, free of charge, by the school nurse-teacher 
under the supervision o i the  schooi physician. A teacher may submit a report of 
a chest x-ray in lieu of the Tine Test if helshe so desires. 
3 .  If an employee has a serious medical problem, the chief school physician may 
request more frequent examinations be made by the family physician with the 
results returned to the chief school physician within a specified time. 
In-Service Tra in ine  - The District and the Teachers' Association have established the 
Professional Develo~ment  Committee to d e v e l o ~  plans in compliance with State requirements. 
This plan is subiect to collective barpainin% 
1 .  The number of in-service courses offered to teachers should be increased and 
every effort shall be made to acquire instructors from outside the system that are 
expert in their field. No course, unless approved by the Superintendent, shall be '. 
offered with an enrollment of I5 or less enrollees. 
2 .  The salary for teaching an in-service course shall be increased to a sum equal to 
no less than Nassau County Median. The Association shall provide statistical 
data to support the median. 
3 .  For the new teacher workshop see Article VII J (4). 
4. Information about all BOCES and other In-Service courses shall be 
disseminated through normal channels of communication. In addition, the 
President of the Association will be sent copies of said communication. 
V. Teacher  Files 
1 .  It is understood that there shall be only one official teacher file. Such file shall 
be in the custody and control of the Office of the Superintendent of Schools. 
Upon request by a teacher, helshe shall be granted an appointment to examine 
the District's Official Professional Files of histhers which are maintained in the 
District. Such file shall contain only ratings, observations, evaluations, and 
written remarks concerning the teacher's service in the district and any other 
pertinent information concerning licensing, contractual relationships and 
information required by the Board of Education. 
2 .  No negative material pertaining to the teacher's conduct, service, character or 
personality shall be placed in the files unless the teacher has had the opportunity 
to read the material. The teacher will have the right to write his or her 
comments regarding any negative written material that is placed in his or her 
file. This shall be attached to the document to which i t  pertains. The teacher 
shall acknowledge that hetshe has read such material by affixing histher 
signature on the actual copy to be filed, with the understanding that such a 
signature merely signifies that hetshe has read the material to be filed, but does 
not necessarily indicate agreement with its contents. 
3 .  Student workers may not have access to personnel files 
W. Work  Area and  Facilities 
The following facilities shall be provided in each school building. 
1 .  Space in each classroom for ample and secure storage of instructional materials 
and supplies. 
2. A teacher workroom containing adequate equipment and supplies for the 
preparation of instructional materials. 
3 .  An appropriately furnished room to be used solely as a faculry lounge. 
4. Well-lighted and well supplied teachers' rest rooms. 
5 .  A communications system whereby teachers can quickly contact the building's 
main office in the event o f  an emergency. 
6. Adequate and convenient parking space for teachers will be provided at each 
school. 
X. Record Keeoing 
1 .  The teacher shall keep accurate records including the providing of  information 
of pupil attendance, a careful and accurate record of the pupils' subject grades, 
and such records as may be requested by the Principal or the Superintendent. 
2. When prior approval of  the Office of the Superintendent is granted, secretarial 
services to improve instruction upon application by department or grade and a 
specific description of the work to be done shall be provided. 
3. All elementary special area teachers shall have all grades turned in to classroom 
teachers one week prior to the close of each quarter. 
Y.  Art - Home Economics - Driver  Education 
In these departments each teacher may submit to the principal's office an 
individual inventory and budget plan for the ensuring year. 
Z. Parent - Teacher Conferences 
I .  Half-day Kindergarten teachers shall have one parent conference consisting of 
six (6) half days at the close of the first marking period. 
2. Teachers in grades K-6 shall have one parent conference consisting of 2 half 
days at the close of the first marking period. 
a. Conferences shall begin at 12:45 and end 45 minutes after the normal 
dismissal time for students in each building. 
b. Conference reports shall be written and filed with the building principal 
within 1 week of the parent teacher conference. 
4 .  Any in-service training pertaining to parentlteacher conferences, as and if 
necessary, will be done during the regular Monday meeting. 
AA. Classroom Tempera tures  
Whenever the temperature is such in either extremity as would interfere with the operation of the  
classrooms in any building, the building principal shall recommend to the Superintendent that the 
building should be closed for the remainder of that day and the judgment of  the Superintendent 
shall be final in these matters. 
BB. Requisitions 
When a teacher fills out a requisition requesting that certain instructional materials be purchased, 
the teacher shall be notified as to the final disposition ofthat requisition as soon as possible. The 
same shall apply to all work orders. 
CC. Administrative Changes 
Whenever the Administration is contemplating a change in the school program andlor procedures 
not specifically covered by this contract, the affected teachers shall be involved in consultation 
concerning such change. However. the final decision shall rest with the Administration. 
ARTICLE V111. S U M M E R  S C H O O L  
Providing the Board of Education authorizes a summer school, the following condirions shall exist. 
Employment 
No position shall be filled by a teacher not employed by this District if there is a qualified 
and certified applicant available for such position who is employed by this District. 
A teacher who has filled a summer school teaching position previously and has performed 
satisfactorily shall first be considered for appointment for the same position in the 
following year, if the position is needed. 
Al l  notices o f  summer school positions that are to be filled shall be sent to all teachers 
employed by the District as soon as possible so that interested teachers may apply. 
When applications for summer school teaching positions exceed the positions available, 
the best qualified and certified applicant shall be selected. In making such selections, the 
Administration shall consider the teacher's area of  competence, major or minor fields of  
study, teaching performance, record of  attendance, years of service in  Carle Place, prior 
summer school teaching, and frequency of prior applications for summer school teaching 
positions. 
Any teacher hired for a summer school teaching position shall be notified in writing as 
soon as  registration is completed. 
Length of Session 
Summer school classes shall not be less than 25  days. 
Lencth of Day shall not be less than: 
Elementary School 
Driver Education 
Recreation 
Music not more than 
3 Hours 
4 % Hours 
2 Hours 
3 % Hours 
Teacher  Load 
As prescribed by the Commissioner of Education class size shall not exceed 20 pupils whenever 
feasible. 
Leave 
Summer School teachers may be granted a leave of  absence from summer school afier five 
consecutive years of summer service upon written request by March 15 and approval of the 
Superintendent. Teachers on leave from summer school for 1 year shall nut forfeit thereby their 
right to consideration for a position in summer school for the year following such a leave. 
Teachers assigned to summer school positions as replacements for teachers on leave shall be s o  
informed at the time of  their assignment. 
Location 
Whenever administratively possible summer school classes shall be conducted in the H ~ g h  School 
Instructional Media Center, or other appropriate air conditioned rooms. 
ARTICLE IX. TEXTBOOK SELECTION 
E. 
ARTICLE X. 
A. 
The need for selection of a textbook shall be established in terms of the contribution it will make 
to the educational plan of our schools. 
Those teachers who will be using the tests, along with the administrators involved. shall establish 
the positive reasons for selection of the particular test recommended. 
The recommendation will be forwarded to the Building Principal for approval. If the 
recommendation is not approved by the Building Principal, written notice will be given with 
reasons for disapproval. 
Final recommendations will be forwarded by the Administrators involved to the Superintendent of 
Schools. 
By statute, the Superintendent of Schools only, may recommend to the Board of  Education, a 
textbook adoption. 
Textbook approvals by the Board of Education are normally for a 5-year period 
ASSOCIATION BUSINESS 
Conduct of Business 
The District will not interfere with, restrain or coerce employees because of  membership or lawful 
activity in the local Association or its approved affiliates, nor will it by discrimination in respect to 
hire, tenure of employment or any term or condition of employment nor will it attempt to 
discourage or encourage membership in the local Association. The local Association agrees that 
neither the Association nor its members will intimidate or coerce any employee in respect to 
hislher right to work or in respect to local Association activity or membership, and further thar 
there shall be no solicitation of employees for local Association membership or dues on time 
which would interfere with the instructional process. The local Association and its members shall 
not discuss negotiation of the local Association with students. or in any way interfere with the 
instructional process. The local Association shall provide its own equipment, for example: 
computers. du~l ica t inz  ec~uipment. supplies. 
Elected Officers 
I t  is agreed that teachers will be assigned duties on an equitable basis. This also applies to electcd 
officers of the Association. The President will be relieved of all non-teaching duty assignment3. 
Whenever possible. this practice will also apply to building Vice-presidents and the Chairman of 
the Carle Place Teachers Association Negotia~ing Team. 
Special Leave 
a. It is asreed that Special Leaves of Absence will be granted to elected officers of the 
Association without pay subject to the approval of the Office of the Superintendent. 
b. Association members approved by the Board of Directors of the Association shall be 
granted a total of eleven ( 1  I )  leave days as approved by the Office of the Superintendent. 
In addition, whenever possible and to a limited degree, time to attend certain Association 
conferences will be granted subject to the approval of the Office of the Superintendent. All 
conference expense will be borne by the Association. 
c. Association Business days. by precedent, will be considered conference days 
, 
- .  
C. 
D. 
ARTICLE XI. 
A. 
B. 
C. 
D. 
The Association President shall be allowed to determine histher own schedule. However. the 
Association President will teach a maximum of four periods whenever such position is held by a 
teacher at the secondary level. 
a. Limitations 
i .  The Association President shall have the same workday and work year as any other 
teacher. 
b. The Association President shall meet with the building principal between April IS and June 
30 and by mutual consent shall determine a schedule which will be to the greatest 
advantage to the Association President while meeting the instructional responsibilities of 
the teachers. 
Bulletin Board 
Space on the bulletin board in each teachers' lounge in each school shall be reserved for the 
exclusive use of  the Association for the purpose of  posting material dealing with Association 
business. 
The Association shall have use of teacher school mail boxes for the purpose ofdistributing 
Association material. The Association Building Vice-president and the Association President 
may call meetings of the Association members which will not interfere with the instructional 
school day. Arrangements will be made for the time and place of the meeting through the offices 
of the various building principals. 
Association Office Space 
The Association shall be provided space in the High School faculty room area which shall be 
equipped with a desk, 2 chairs, 8 file cabinets. A telephone provided by the Association shall be 
installed for the exclusive use of the Association and the Association shall bear the cost of its use 
and installation. 
JURY DUTY 
The teacher called to jury service shall request "on-call" jury service where such an option is 
available. 
Absence for jury duty shall not be regarded as absence from duty but as a nonattendance. Such 
days ofabsence are not deducted from a teacher's leave days. 
In the case of employees required to be absent for jury duty. there shall be deducted from the 
salary of each nonattendance an amount equal to the per diem sum, excluding mileage, which 
hetshe is entitled to receive from the appropriate government agency for histher performance of 
such jury duty. 
Any employee who intends. or is required to be such nonattendance, shall give to the principal o f  
the school at least two days' notice. in writing, of  such proposed nonattendance. The principal of  
the school shall forward such notice to the Office of the Assistant Superintendent for Business 
Management for appropriate payroll deductions. 
ARTICLE XII. TELEPHONE ANSWERING SERVICE 
Teachers are required to report if they will be absent. For this purpose the District shall provide a 24-hour 
answering device andtor service. 
A R T I C L E  XIII.  L E A V E  
A. Leave Davs 
1 .  A full-time teacher shall be granted 15 leave days per year. All unused leave shall be 
accumulated as per Article XI11 section E ( I )  or ( 2 ) .  Leave days for pan-timers will be 
computed annually on a pro rata basis. 
2.  There shall be no requirement to specify the reason for a personal day. The absence 
verification form developed and approved by the Association and Administration must be 
signed by the teacher and submitted to the building principal. 
3 .  Any leave day prior to or following a holiday (including Saturday and Sunday) may 
require a doctor's statement or  a reason for personal absence due to an emergency 
situation. 
4 .  If a teacher applies for a leave day prior to or following a holiday (including Saturday and 
Sunday), and it is not an emergency or  illness (verifiable by a doctor's statement), the 
District may deny such leave application. If the teacher takes such leave days without 
approval, the District may withhold salary for such leave days. 
A signed doctor's note will be required after five ( 5 )  consecutive days of  absence. 
B. Bereavement  
Absences for bereavement (immediate family) shall be allowed on an incidence basis subject to 
rhe approval of  the Office of the Superintendent. The term Immediate Family shall be defined as 
husband, wife, mother, father, son, brother, sister, daughter, grandfather or grandmother of either 
the teacher or hislher spouse. 
C. Conferences 
When it is evident that conference or  convention attendance or  the observation of an activity in 
another school system will contribute to the effectiveness of the instructional progress, the 
Superintendent's Office, with reasonable limitations as to  time and number of individuals 
involved, may grant such leaves to teachers. 
D. Infant  C a r e  Leave 
Upon written request at least thirty (30) days in advance, except where advance notice is not 
possible, teachers will be granted a leave of absence, without pay, not to exceed two (2) years' 
duration for  the care of a newly born infant or adopted child or  in preparation for same. 
Upon return from said leave, they shall be advanced to the next step on the salary schedule, when 
applicable, but the time on leave shall not apply to any longevity career increment calculations. 
Such leave shall be without pay or  other employee benefits, except that the teachers may, at their 
own cost and expense, continue as an enrolled member of a group benefit plan. 
Insofar as possible: such leave shall commence at either the end of the school year or at the end of 
the semester, or  at a time the Administration determines meets the needs of the children. Such 
leaves shall terminate on September I o f t h e  new school year. Such leaves are available to all 
teachers. 
Individuals on unpaid leave for infant care shall notifv the district of their intention to return to 
work in September, by May I '' of that year. 
E. Accumulated Leave Pavment  
Upon 30 days advance notification: teachers with at least IS years service of the Carle Place 
teaching staff. shall be entitled to the following terminal leave payment: 
( 1 )  Teachers hired on or after July 1. 1987 shall receive compensation for 20°6 of 
accumulated leave days to a maximum of a days. 
( 3 )  Teachers hired prior to July 1 ,  1987 shall receive compensation for 20% of 
acccrnulated leave days to a maximum of 250 days. 
Compensation shall be at the rate of I1200 of hislher final contract salary and shall be paid in equal 
installment in the final two payroll checks prior to resignation date. All leave days taken shall be 
deducted from the current year's allowance. 
A R T I C L E  XIV. SALARY AND ADDITIONAL COMPENSATION 
A. Salary 
1 .  The salary schedule for school years 2003-2004, 2004-2005.2005-2006, and 2006-2007, 
shall be as listed in schedules A, B, C, and D attached hereto. 
3 
-. a. Teachers hired after October 26, 1978, will have a salary schedule consisting of  
the following columns: B A ,  MA, MA + 15, MA + 30, MA + 40, MA + 50, MA 
+ 60 and Doctorate. 
b. Teachers hired prior to that date on grandfathered columns MA + 10 and MA 
20 will remain and move vertically in their respective columns according to the 
1977-78 salary schedule of columns until they meet the requirements of the next 
column. 
1 
3 .  All teachers who receive prior approval for successful completion of undergraduate and 
in-service courses will be permitted to apply said credits pursuant to Article XV,  B for 
salary increases in accordance with the salary schedule. 
B. Pay Dates 
1 .  Teachers will have the option of being paid in 22 or 26  equal payments beginning with 
the I "  pay period in September. 
2 .  When school is not in session on a pay date, teachers shall be paid in the last working day 
preceding the holiday. 
3. The 22nd paycheck shall be disbursed on the last working day in June and shall consist of 
one lump sum payment of  all remaining salary. 
4. The Association shall hold the District harmless, through its Welfare Fund or otherwise, 
and agrees to make restitution to the District for monies paid out through the payroll 
process of the contract in the first check of the school year which prove to be unearned, 
e.g. through the death or resignation of the recipient, which are not otherwise returned to 
the District. 
When a teacher's days of absence exceed hislher maximum accumulated leave, that teacher shall 
be docked in the next paycheck. 
D. Direct D e ~ o s i t  
All teachers will have the option of having their paycheck deposited directly into their bank 
account via the "direct deposit" method. 
E. Health Insurance 
I .  The Board of Education agrees to remain a participating member of the Empire Health 
lnsurance prosram. Effective Julv 1 .  2003 provide for an annual teacher contribution of 
$500 for familv coverage, and $300 for individual coverace in accordance with Section 
125 of  the Internal Revenue Code. The Board of Education shall contribute the 
remainder of  the cost of the health plan. Health insurance for part-timers should be as 
follows: 
a )  315 or more teaching position = $500 for familv coverage, and $300 for 
individual coverage, remainder paid by the Board of Education. 
b) 215 = 50% contribution 
C)  115 = no health benefit 
If a teacher elects H M O  coverage, the Board will contribute an amount equal to  the cost 
of the Empire Health lnsurance Plan and the teacher will pay the difference in cost, if 
any. 
2. Health Insurance Declination 
The District shall provide notice of an annual "window" period during which a teacher 
may opt to receive or decline family coverage. A change in status may be made only 
during this window period. 
If a teacher elects to discontinue the family health coverage for the following year the 
teacher shall receive a bonus payment on the anniversary date of  the withdrawal. The 
amount of bonus shall be equal to $4 165 for family or $1930 for single. 
The teacher shall have an option annually during the window period to withdraw or 
reinstitute family coverage but the bonus shall be paid only if the teacher withdraws from 
such coverage for a year. 
F. Welfare Fund 
The contribution to the Welfare Fund shall be $957.00 for each vear of the contract. 
C .  Lon~evi ty  Increments 
1. A longevity payment shall be awarded to each teacher at the 20Ih through the 24Ih year of 
credited' service. 
2. An additional longevity payment shall be awarded to each teacher at the 25Ih through 29Ih 
year of credited * service. 
'Credited experience is interpreted to be the number of years used to establish salary and/or experience agreed to at 
the time of the appointment to the Carle Place School District, with the understanding that privatelparochial experi- 
ence is granted 2 for 1 .  
- 
J. An additional longevity payment shall be awarded to each teacher at the 30"' year of  
credited * service. 
4. An additional longevity payment shall be awarded to each teacher who has completed 25 
years o f  satisfactory service in the Carle Place School District. 
5 .  The longevity payment amount referred to in paragraphs i -4 above shall be $900.00 
H. Additional Compensation 
2003-2004 2004-2005 2005-2006 2006-2007 
COLUMN A 
Robotics Competition 
S.O. Advisor 
S.O. Advisor 
Science Research Advisor 
COLUMN B 
Dramatics Director 
Dramatics Producer 
Key Club 
Musical Chorus 
Musical Director 
Musical Orchestra 
Musical Producer 
National Honor Society 
S.O. Central ~ r e a s u r e r  
COLUMN C 
Culture Vultures 
Ensemble Singers 
HS Newspaper 
Jr. Class Advisor 
Jr. National Honor Soc~ety 
Marching Band 
Sr. Class Advisor 
COLUMN D 
Film Club 
Literary Magazine 
Math Team 
MS Newspaper 
Musical Choreographer 
. Rushmore Drama 
Scenery Advisor (2 plays) 
Yearbook Bus. Mgr. 
2003-2004 2004-2005 2005-2006 2006-2007 
COLUMN E 986 . . 1018 1054 1091 
Chess Club 
Costume Des~gn Advisor 
Cultural Diversity Club 
Debate (Mock Trial) 
Environmental Club 
Forensics Club 
French Honor Society 
Freshman Class Advisor 
INTERACTISPARC Service Advisor 
Jazz Choir 
Math Honor Society 
MS Class Advisor 
Music Honor Society 
Musical Journal 
Rushmore Art Club 
Rushmore Book Club 
Rushmore Environmental Club 
Rushmore Jazz Band 
Rushmore Newspaper 
Rushmore Publishmg 
Rushmore School Store 
Rushmore Science Club 
Rushmore Select Chorus 
Rushmore Student Council 
Rushmore Technology Club 
SADD 
Sophomore Class Advisor 
Spanish Honor Society 
Web Master @' 
Summer School 
1-3 Years 
4-6 Years 
Above 6 years 
J. 
Driver Education 
Librarian RuICL Summer 
Teachers (Summer) 
Remedial Reading 
Kindergarten Readiness 
Computer 
K. S u m m e r  Recrea t ion  
L. lntramurals  
L e a d  Position 
Ass ' t .  Position 
M. Chaperoning P e r  Event  
Greenjug, lnv~tal ional Track & Dances 
All O t h e r s  
N .  Emergency  S u b .  P lan  
0. H o m e  Teaching  
P. District 
Curriculum Development  
Staff Deve lopment  
S A T  - P S A T  
R. Depart l i~ent  Heads 
Department Heads shall receive [lie following dillel-ential for s~rcli service ovel- and above their reg~llar 
teachers' salaries: -
4-8 teachers in the $4,333 
department 
9 or more $4,852 
S. Guidance Cou~ise lors  
Guidance Counselors shall receive a differential in addition to their regular teacher's salary, as follows: 
T. Directors 
The differential for a Director is $5374.00 
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U. Clubs  
1 .  The advisor of any club \vliicli is formed \ \ ~ i t l l   he approval oftlie Administration shall be remunerated pursuant 
to Column E of Additional Compensation Schedule. Such I-emunesation will be provided only when a valid 
claim is made by tlie advisor. The administl-a~ion iay witlidraw its approval ofsuch club, if in their judgment. 
tlie remuneration expended is not \ va~nn t ed  in  relation to tlie educational benefit to the students. 
3 
-. The hourly rale of pay for elementary clubs not s~ecif ied in the Additional Compensation Section i s  a s  follows: 
03-04 - $38.00. 04-05 - $40.00, 05-06 - S42.00. 06-07 - $44.00. 
Coaches will be eiven a choice to be paid in one lump sum at the end of the season or equal installments 
t l i rou~hout  he season. This choice must be made prior to the beeinninc of tlie respective season. 
GIRLS 
Basketball 
Varsity 
J V 
MS Grade 8 
MS Grade 7 
Field Hockey 
Varsity 
Varsity Assistant 
J V 
MS 8 
MS 7 
Volleyball 
Varsity 
J V 
MS 8 
MS 7 
Gymnastics 
Varsity 
Varsity Ass't. 
Lacrosse 
Varsity 
Varsity Asst. 
JV 
MS Grade 8 
MS Grade 7 
Tennis 
Varsity 
MS 
C heer leading 
Varsity 
Varsity Asst. 
Track 
Varsity 
J V 
MS 
Softball  
Varsity 
JV 
MS Grade 8 
MS Grade 7 
S o c c e r  
MS 
Bowling 
VarsityIJV 
BOYS 
Tennis 
Vars~ty  
M S  
Cross Country 
Varsity (Boys and 
G~r ls )  
M S  (Boys and G~r ls )  
Football 
Varsity 
Varsity Ass't. 
J V 
JV Ass't. 
M S  
M S  Ass't. 
Wrestling 
Varsity 
J V 
M S  
M S  Asst. 
Basketball 
Varsity 
J V 
M S  Grade 8 
M S  Grade 7 
B o w l i n g  
V a r s ~ t y l J V  
Golf 
Varsity 
T r a c k  
Varsity 
Varsity Ass ' t .  
MS 
MS Ass ' t .  
B a s e b a l l  
Varsity 
J V  
MS G r a d e  8 
MS G r a d e  7 
S o c c e r  
Varsity 
Varsity Asst .  
JV 
MS (8) 
MS ( 7 )  
Any additional positions approved by the Board of Education will be compensated at the percents assigned to this 
contract: 85% Varsity Asst.; 75% Jr. Varsity; 70% Jr. Varsity Asst.; 65% Jr. High (Sth Gr.); 60% Jr. High Asst.; 65% Jr. Higli 
(7th Gr.) of the varsity amount. 
Ii'a new sport is approved by the B.O.E.. the salary will be mutually determined by the Teachers' Union representatives 
and the B.O.E. representatives. 
M'. C o n c l ~ i ~ ~ a ,  Longevity Payments  
I .  A $250 longevity payment shall be paid at the 4th to 8th years of  Carle Place coaching servlcc I I I  . I  ; I \ L . I ~  
sport. 
2 .  An additional $1 5 0  (for a total of SJ00) shall be paid at the 9th to 12th years of Carle Placc C O ; I L I I I I I ;  ~ . r \  
in a given spol-t. 
2 ,  An additional $200 (for a total of $600) shall be paid at the 13th year and thereafter of Carle Placc coach1 
service in a given sport. 
A R T I C L E  X V .  C R E D I T  
A. Credit for Previous Experience 
I .  Credit for previous experience shall be liinited to public school experience on a grade level or in a subjec 
area comparable to that of the posi~ion being filled. The Superintendent, however, may recommend cred 
for college, private school. or non-public school teaching expel-ience at the ratio of one step for each two 
yeal-s of allowable teaching experience. 
2 .  Full credit may be given for equivalent teachi~ig experience in another public school system provided sul 
experience has been conlinuous and does not exceed ten years. 
3 .  Newly hired teachers shall receive credit only for courses completed at the time of employment and declared 
at the time of employment. The District shall notify newly hired teachers of these requirements at the time 
of hire. 
B. Credit for Advancement on the Salarv Schedule 
Staff members are required to notify the Superintendent by October 1 st and March 1st if they have completed and 
have filed written verification of the requirements for placement in a different salary group. Transcripts must be 
submitted as  soon as  possible. Prior approval of all courses must be secured from the Superintendent. Effective 
July 1 ,  1987, such approval will not be granted unless the course has some relation to teaching, at least generally, if 
not specifically. 
C. Credit for Travel 
1 .  Credit will be allowed for travel, workshops, research, etc. provided that the teacher: 
a.  Request prior approval 
b. Submits a written evaluation after said experience. 
c. Receives approval from the Superintendent of Schools 
d. Remains in the district at least one year following receipt of credit 
2 .  A maximum of  two credits will be allowed. 
3 .  The  criterion to be used for approval will be the value of the experience to  the students in the subject and/or 
grade to which assigned. 
4. In each case where the Superintendent certifies approval, a written legend for each individual case must be 
filed with each member of the Board of Education. 
5 .  Final approval rests with the Board of Education 
6. Requests for approval shall be submitted to the Board, in writing not later than six months following the 
completion of travel. 
D. Credit for Militarv Service 
1 .  Credit for one year's teaching experience shall be granted for the first full year of wartime military service, 
and one year for each additional two years of  war service." 
2.  In any case where a teacher, as defined in Section 3 101 of the Education Law, enters military duty before tl- 
expiration of the probationary period to which helshe may have theretofore been appointed, the time he/she 
is absent on military duty shall be credited as  satisfactory service during such probationary period. If the 
end of  such probationary service occurs while the teacher is on military duty or within one year following 
the termination of such military duty, the period of such probationary service may be extended by the local 
Board o f  Education for a period of not to exceed one year from the date of termination of such military dut: 
" World War 11 - December 7, 194 1 - December 3 1, 1946 (by Presidential Proclamation) Korean Conflict - 
June 27, 1950 - January 3 1, 1955 (By Presidential Proclamation) and one year for each additional two years of 
war service. 
but in no event for a period of  probationary service in the actual performance of teaching service beyond that 
required by the school district at the time of hislher entry into military service. (Sec. 243, Military Law). 
ARTICLE XVI. DUES DEDUCTION A N D  AGENCY FEE 
Dues deduction policy will be continued in conformance to state law 
No later than the first day of October the Association must present and file with the Office of Superintendent a 
certified list of each member and nonmember for whom dues andlor agency fees will be deducted and the amount 
of the total deduction owed by each person with the corresponding authorization cards or in accordance with Civil 
Service Law Section 208. 
It  is agreed that any teacher who has dues deducted during the contract period beginning October 1, of  any given 
year shall automatically continue with the same dues deductions on an annual basis, unless the Association,.by way 
of an addendum to the certified list mentioned in clause B of  this Article, indicates that need to increase the amount 
of  dues deductions or unless the teacher invokes clause E of  this Article. 
Deductions shall be made in accordance with the following: Equal amounts shall be deducted from each paycheck 
beginning with the second paycheck in October, and terminating with the last check in May. 
Any teacher desiring to have the Board discontinue deductions helshe has previously authorized must notify the 
Board and Association concerned in writing by September 15 of  any given year. Such teacher shall then be placed 
on the list for agency fee deduction. 
The total amount of  dues deductions collected for each deduction period will be turned over by check to the 
Treasurer of the Carle Place Teachers' Association, Inc. following the first and fifteenth days of each month. 
Whenever a teacher leaves the District's employ the unpaid balance of hislher dues shall be deducted from hislher 
final check. 
The Association shall indemnify and save the Board harmless against any and all claims, demands, suits o r  other 
forms of  liability that shall arise out of  or by reason of action taken or not taken by the Board for the purpose of 
complying with any of  the provisions of this Article. 
ARTICLE XVII. VOTEICOPE PARTICIPATION 
The Board agrees to make voluntary deductions from the salaries of its employees for VOTEICOPE contributions. The 
deduction shall be made over ten pay periods and transmitted to VOTEICOPE. 
ARTICLE XVIII. TUITION P A Y M E N T S  
The District agrees to provide tuition reimbursements for course work and study in all courses required by the Board of 
Education, exclusive o f  certification needs. 
The District shall reimburse each teacher the cost of tuition of required courses as soon as satisfactory legal evidence is 
produced that the teacher has completed the course satisfactorily. 
ARTICLE XIX. TUITION REIMBURSEMENT FOR NON-RESIDENT STUDENTS 
1. Children of all unit members on staff as of June 3, 1998 may attend the district's schools tuition-free. 
2 ,  Children of all unit members hired on or after June 4, 1998, may attend the district's schools upon payment of 30% 
of the tuition rate. 
A R T I C L E  X X .  C O M M I T T E E S  
Any committee that is established that renders a decision or takes any action that directly or primarily affects teachers or 
teaching conditions shall have one Association member appointed by the President of the Association as a committee 
member. All committee reports will be posted in each building. 
A R T I C L E  XXI .  E F F E C T I V E  S C H O O L S  C O M M I T T E E S  (BUILDING P L A N N I N G  T E A M S )  
An effective schools committee shall be established in each school building in the District 
A R T I C L E  XXII .  G R I E V A N C E  M A C H I N E R Y  
A. Definitions 
1 .  A grievance is a complaint by an employee of  an alleged violation of any of the terms and conditions of this 
Agreement between the Board of  Education and the Carle Place Teachers Association. 
2.  Board - means the Board of  Education. 
3. Employee - means any person directly employed and compensated by the Board of  Education, except 
officers of  the Board. 
4.  Supervisors - means persons regardless of  title, who are assigned to exercise any level of supervisory 
responsibility. 
5 .  Aggrieved Party - shall mean an employee or a group of employees having the same grievance. 
B .  Representat ion 
An aggrieved party is entitled to have a representative of hislher choice with himlher at any stage of the form31 
procedure. 
C .  Stage 1 .  The first procedural stage consists of the employee's presentation of hislher ~r ievance  to hislher 
immediate supervisor who shall, to such extent as helshe may deem appropriate. consult with hislher supcri!r: 
The discussion and resolution of grievances shall be on an oral and informal basis. 
D. Stage I I .  
1 .  If the matter has not been resolved in Stage I within thirty (30) calendar days the aggrieved party shall 
present a written statement of  hislher grievance to hislher immediate supervisor. 
2 .  The immediate supervisor shall provide a written disposition of the grievance to the aggrieved p a p  with~n 
five ( 5 )  working days after receipt of the written statement. In each school building, if grievance is nor 
resolved, both written statements shall be sent to the Principal within five (5) working days. 
3. If grievance is not resolved by the Principal within five (5) working days the aggrieved party may proceed t ,  
the next stage. 
4.  Time extensions at any stage of the formal procedure may be made by written mutual agreement o f  parties 
involved. 
I .  The written statements of parties involved in Stage I 1  shall be presented to the Superintendent ofSchools, or 
hidher  designee, with a request for written disposit~on of the grievance within five (5) working days. If the 
grievance is not resolved at this stage. the aggrieved party may initiate the 4th stage. or Appellate Stage. 
within ten ( 1  0) working days of the completion of  Stage I l l .  
2. The aggrieved party must submit a written notice of  intention to initiate Stage 1V to all 
the previous stages. 
F. Staze IV. - Appellate Stase 
1 .  Within five (5) school days after receipt of such written notice to initiate Stage IV., the 
parties involved in 
Board of Education 
and the Association will agree upon a mutually acceptable arbitrator resident ofNassau, Suffolk o r ,  
Westchester Counties. However, if the parties are unable to agree, a request for appointment of any 
arbitrator by the American Arbitration Association may be made by either party. 
2. The rules of the American Arbitration Association will apply insofar as they relate to procedure and 
selection of  the arbitrator. 
3.  The arbitrator shall have only the power to interpret what the parties to the Agreement intended by the 
specific clause in the Agreement which is at issue. The arbitrator shall not have the power to add to, modif) 
or alter any o f  the terms of this contract. 
4.  The decision of the arbitrator shall be final and binding upon the parties unless contrary to law 
5. Cost of the arbitrator's expenses and fees and stenographic transcript shall be borne equally by the Board ol 
Education and Association. 
A R T I C L E  XXIII. DURATION OF A G R E E M E N T  
A. This Aereement shall be effective as  of July 1 ,  2003 and shall continue in full force and effect through June ?O, 
2007. 
B. If any provis~on of  this Agreement is or shall at any time be contrary to law, these such provisions shall rmt hc 
applicable or performed or enforced, except to the extent permitted by law. 
C. In the event that any provision of this Agreement is or shall at any time be contrary to law, all other pro\ 1 . r c 1 1 1 ,  O I  
the Ayeenlent not contrary to law shall continue in effect. 
APPENDICES 
The appendices referred to in this Agreement and attached hereto as  Appendix I through Appendix Ill, inclusive. are 
areement. deemed incorporated herein as  part of this a, 
Appendix I Negotiations Process 
Appendix 11 Rules and Regulations for the Maintenance of Public Order 
Appendix Ill Salary Schedules 
CONCLUSION 
The parties agree that all negotiable items have been discussed during the negotiations leading to this Agreement, and . . 
therefore agree that negotiations will not be reopened on any item, whether contained herein or not. during the life of this 
Agreement. 
IN WITNESS WHEREOF. the parties hereunto set their hands and seals the date and year first above written pursuant t o  
resolution of the Board and the Association and the majority of its membership. 
Ratified by the Carle Place Teachers Association, Inc. 
President, of CPTA 
&F lLbJg 
President of  the Board o f  Educat~on 
APPENDIX I 
A .  Negotiations Process 
I .  Not later than October 15 of the year preceding the expiration of this contract. the Parties agree to negotiate 
in a good faith effort ro reach ay-eement on matters relating to salaries. wages, hours. and other terms and 
conditions of employment. 
Any agreement so negotiated shall apply to all classroom teachers and full-time registered nurses (as defined 
in Article 11. RECOGNITION, pg. I )  to be in written form and when ratified by the Recognized Employee 
Unit and adopted by the Board, i t  shall be signed by the Superintendent of Schools and the President of  the 
Recognized Employee Unit. 
B. The Necotiatinc Committee 
I .  The Negotiating Committee shall be composed of not less than three ( 3 )  nor more than five ( 5 )  persons 
designated and certified by the Board and not less than three ( 3 )  nor more than five ( 5 )  persons designated 
and certified by the Recognized Employee Unit. 
2.  It is recognized by all parties that written communication of the Recognized Employee Unit to the Board and 
written communications of the Board and Administration to the Recognized Employee Unit shall be 
processed, with all deliberate speed, through the Superintendent and the President of the Recognized 
Employee Unit respectively. 
C .  Ad Hoc Committee for Study 
1 .  I t  is mutually agreed that Ad Hoc Committees will be appointed to study specific areas of negotiation 
Members of this committee shall not be negotiators. 
2 .  Ad Hoc Committee shall consist of  no less than four (4)  and no more than six (6) members. One-half the 
members shall be appointed by the BOE Team and one-half by the CPTA Team. Ad Hoc Committee 
recommendations to the Negotiating Committee shall be advisory only. 
APPENDIX I 1  
RULES A N D  REGULATIONS FOR THE MAINTENANCE OF PUBLIC ORDER 
on Property of the Carle Place Union Free School District. Town of  North Hempstead. County of Nassau, New York, adopted 
pursuant to Section 2801 of  the Education Law. 
Section I .  (Application) 
These rules and regulations apply to studmts, faculty, staff, visitors, and all other persons having occasion to be on school owned 
or controlled property. They are in addition to the Board of  Education By-Laws which may be incorporated herein and made a 
part hereof. 
Section 11. (Prohibited Conduct)  
The following description of  prohibited conduct applies to all students, faculty, staff, visitors, and all other persons having 
occasion to be on school owned or controlled property. These definitions of  prohibited conduct are not intended in any way to 
discourage or restrict freedom o f  speech, including criticism, expression of  grievances or petition for redress of wrongs, real or 
fancied, as long as rights of  freedom of  speech and assembly are exercised in a lawful and peaceful manner, nor shall i t  be 
construed as  restricting the internal functioning of  any internal employee bargaining unit. 
Prohibired conducr shall include: 
Willful physical injury to any person. 
Willful damage to or misuse of property 
Willful obstruction or  disruption of any orderly conduct of  classes, functions, meetings, ceremonies, 
athletic events, or other authorized activities. 
Enter upon and remain in any portion of the school premises for any purpose other than an authorized 
use. 
Willful in~erference with lawful and authorized activities of others. 
Unauthorized parking in areas. or obstruction of free movement of persons and vehicles in any place 
to which these rules apply. 
Unauthorized entry on or use of school facilities including: buildings, equipment and grounds 
Without permission. expressed or implied, enter into any utility, vault, boiler room, public address, 
telephone sw~tchboard,  or storage areas. 
Disorderly conduct, breach of the peace or abiding, abetting or procuring another to breach the peace 
on school district owned or controlled property or at school district activities or functions. 
Unauthorized solicitation or canvassing of students or employees of the district or otherwise commit 
any act which would be prohibited by any Federal, State, local statute, law, ordinance, rule or 
regulation. 
Commit any act or engage in any conduct or activity which in any manner obstructs, disrupts or 
otherwise interferes with the maintenance of public order on school district property. 
The use or possession of alcohol or drugs on any portion of school grounds. 
13. Illegal or unauthorized possession or use of firearms, explosives, dangerous chemicals or other 
weapons on school district property. 
. , 
14. Failure to comply with the directions of school district officials, security officers and any other law 
enforcement officers acting in the performance of their duties. 
Section 111. Penalt ies and Procedures) 
Whenever the conduct, behavior or action of any student, faculry member, staff member or employee, visitor or any other person 
requires disciplinary action, proceedings may be brought by the Board of Education pursuant to applicable laws as follows: 
1 .  As to civil service employees as described in Section 75 et seq. of the Civil Service Law of the State 
of New York, proceedings shall be brought pursuant to that section. 
2. As to teachers on tenure, proceedings shall be brought pursuant to Section 3020(a) of the Education 
Law of the State of New York. 
3. As to students, proceedings shall be brought pursuant to Section 3214 of the Education Law of the 
State of New York. 
4. As to other visitors, the provisions of the Education and Penal Law of the State of New York and all 
other civil remedies of law shall apply. 
Notwithstanding the foregoing procedures, the Superintendent of Schools or hisher designee is authorized to cause the ejection 
of any violators of these rules and is authorized to apply to any court of appropriate jurisdiction for an injunction to restrain the 
violation or threatened violation of such rules. 
The Superintendent or hisher designee shall be responsible for enforcement procedures set forth in Section 111 above. 
Section V. (Filing) 
This policy shall be filed with the Regents and the Commissioner of Education of the State of New York. 
Section VI. (Effective Date) 
This policy shall become effective immediately upon adoption 
Approved: Februaw 10,2003 
Board of Education 
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CARLE PLACE HIGH SCHOOL 
CARLE PLACE, NEW YORK 11514 
KEVIN KlLGALLlN 
President 
September 4, 2002 
or. Patricia Hansen 
Superintendent 
Carle Place School District 
168 Cherry Lane 
Carle Place, NY 11 514 
Dear Dr. Hansen: 
RE: JOANNE SORGE 
We are aware that as a Leave Replacement Teacher Joanne Sorge is not entitled to 
medical benefits while Dina Collins is on a paid leavkof absence. 
In no way does this offering of benefits to Joanne Sorge affect any future agreements 
that the district will have with a Leave Replacement Teacher. This situation will not be 
treated as precedent setting. 
Sincerely, 
Kevin Kityallin 
President CPTA 
KKM 
B. McGovern 
AFFILIATED WITH NEW YORK STATE UNITED TEACHERS AND AMERICAN FEDERATION OF TEACHERS AFUCIO 
Agreement between representatives of the Board of Education of the 
Carle Place UFSD and the Carle Place Teachers' Association, --- 
January 24,2003 
The parties agree to continue all terms of the July 1,1997 through June 30, 
2003 contract, except as modified herein: 
1. Term: July 1,2003 through June 30,2007 
2. Salary: 3.25%, 3.25%, 3.5%, 3.5% plus increment, effective 711103 
3. Calendar: Effective July 1,2003 one (I) student instructional day will be 
added to the school calendar, totaling 182 student instructional days. 
This additional instructional day will not have to be made up if school is 
closed for an emergency. In addition, one (I) elementary Parent Teacher 
Conference half-day will be eliminated and be used as additional student 
instructional time. 
4. Monday Teacher Meetings: The meeting lost to the Columbus Day 
Holiday will be held on the next day (Tuesday). 
5. Health Insurance: Eliminate the current $200 cap for health insurance 
coverage. Effective July 1,2003 provide for an annual teacher 
contribution of $500 for family coverage, and $300 for individual 
coverage. 
6. Health Insurance Declination: The bonus payment to be received 
annually on the anniversary of the withdrawal will be fiozen at: family 
$4165, single $1930. 
7. Retirement Notification: Unit members will make every effort to notify 
the district by April in of their intention to retire at the end of that school 
year. This will enable the district to appropriately plan for their 
replacement. These individuals will not be excluded fiom any retirement 
incentive approved by the Board of Education or required by the State of 
New York. 
8. Infant Care Leave: Individuals on unpaid leave for infant care shall 
notify the district of their intention to return to work in September, by 
May 1' of that year. 
9. Sick Leave: A signed doctor's note will be required after five (5) 
consecutive days of absence. 
10. Coaches: It is the intent of the school district to fill coaching positions 
with Carle Place teachers; however, if a vacancy exists the district may 
appoint a non-Carle Place teacher if the qualifications of the individual 
are greater than a Carle Place Teacher applicant. 
1 1. Payment for Curriculum, Elementary Clubs and Staff Development: 
The hourly rate of pay for curriculum development work and elementary 
clubs not specified in the Additional Compensation Section is as follows: 
03-04 - $38.00,04-05 - $40.00,05-06 - $42.00,06-07 - $44.00. The 
hourly rate of pay for staff development is as follows: 03-04 - $34.00, 
04-05 - $35.00,05-06 - $36.00,06-07 - $37.00. 
12. Additional Step: Effective July 1,2003 a seventeenth (17) step will be 
added to the teachers' salary schedule at a dollar value of $1 145 above 
Step 16. 
13 .Coaches P k e n t :  Coaches will be given a choice to be paid in one- 
lump sum at the end of the season or equal installments throughout the 
season. This choice must be made prior to the beginning of the 
respective season. 
14. Accumulated Leave Payment: Teachers hired on or after July 1, 1987 
shall receive compensation for 20% of the accumulated leave days to a 
maximum of 225 days. Teachers hired prior to July 1, 1987 shall receive 
compensation for 20% of the accumulated leave days to a maximum of 
250 days. 
1 5. Department Heads and Directors: The differential for Department Heads 
shall be increased to: 4-8 teachers in the department to$4333 for the 
length of the contract; 9 or more teachers in the department to $4852 for 
the length of the contract. The differential for a Director appointed after 
July 1,1979 shall be increased to $5374 for the length of the contract. 
16.The Professional Development Plan and the Annual Professional 
Performance Review Plan: The District and the Teachers' Association 
have established The Professional Development Committee and the 
Annual Professional Performance Review Committee to develop plans in 
compliance with State requirements. Both plans are subject to collective 
bargaining. 
17.Class Size: Change maximum standard class size from 30 pupils to 28 
pupils. Delete: Effective September 1, 1979 "mainstream" children 
shall be considered as one and a half children for purposes of this 
provision. 
18.Additional Compensation: Rates of pay will be increased each year at the 
corresponding percentage rate increase as number 2 above for all 
activities for the following sections under "Section H Additional 
Compensationy': Columns A-F, Section I, Section J, Section K, Section 
L, Section M, Section N, Section 0, Section Q, Section S, Section V. 
19.Nurses: Effective July 1, 2003 a twelfth (12) step will be added to the 
nurses' salary schedule at a dollar value of $835 above step 11. They 
will receive the same percentage increase as CPTA. (see # 2 above) 
20.Teacher Aidesy Contract: Same percentage increase as the CPTA (see # 
2 above) and $50 increase to longevity. Effective July 1,2003 they will 
be given five leave days per year which will accumulate if not used to a 
maximum of 20. 
The parties acknowledge their respective obligations under the Taylor Law 
to support the terms set forth above and agree that these terms are subject to 
approval of the Board of Education and ratification by the members of 
CPTA. 
A Ud,U*- . 
,Ka /Sd l ,  For the CPTA (m 
I - 
For the Board For the CPTA 
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